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All eligible employees will be offered a Minimum Value Plan (MVP) which meets the minimum value requirements 
and affordability under the Affordable Care Act (ACA). We have a variety of different plans available with varying 
deductible amounts allowing employers to build a plan that works for them. Under all of our plans, employees will 
have access to an extensive network of doctors and specialists in their area and around the country. 

Minimum Essential Coverage Plan

FreedomCare has made the process of self-insuring effortless. Employers are walked through the process step by 
step by their Account Coordinator with no lengthy applications needed for enrollment. Our experienced team has 
assembled everything employers need for their enrollment process, plan management and claims. 

Under the FreedomCare Advanced Program, all eligible employees are enrolled into a Minimum Essential 
Coverage (MEC) Plan that provides preventative health and wellness benefits. Employees and their families will 
receive unlimited access to a 24/7 telemedicine program that will allow them to speak with a doctor from the 
comfort of their own home without having to pay a co-pay. The plan also includes a discount prescription 
program that guarantees the lowest price for prescriptions and diabetic supplies. 

Employers can gain control over their healthcare expenses and lower their costs now and for years to come.  
Choosing a self-funded plan that works for their business will allow more flexibility to build a plan that 
benefits their employees. Below are some of the highlights of our Advanced Program.


